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Section I—Introduction 

 UN Women was founded by the UN General Assembly in July 2010 for the purpose of advocating female 

empowerment and establishing gender equality. UN Women labors on a socioeconomic and cultural scale, 

advancing the role of women through a multifaceted process. UN Women works with nations to reform laws, 

eradicate harmful social norms, and build the economic status of women worldwide. UN Women is currently 

focused on establishing gender equality across the globe by 2030.     

Section II—Background Information 

Australia’s Workplace Gender Equality Agency states, “Workplace gender equality is achieved when people 

are able to access and enjoy the same rewards, resources and opportunities regardless of gender.” Gender 

disparity, or gender inequality, within professional occupation background has slowly grown larger and larger 

in recent years. This inequality is partly due to the recent movement of women into previously male-

dominated workplaces such as STEM and law-related occupations. As evidenced by Center For American 

Progress, “Women hold only 24.9 percent of seats in state legislatures.” Women face obstacles in achieving 

equity of pay, advancement, and achievement. This may be a result of gender roles reinforced by traditional 

beliefs concerning women in the workplace and the role of women in the family and with regards to child care. 

Countries differ, often within population groups within the country, on the issue. Within the past 50 years, 

women have made great leaps towards gender equality overall and have been able to gain better educations 

and join higher occupations. This advancement has not occurred without its share of tension. This disparity has 

caused multiple problems in professional occupations. It discourages workers, especially women, and may lead 

to low productivity.  

UN Women has suggested that the solution to, “[narrowing] gender pay gaps is through minimum living 

wages (or wage floors) and universal social protection. Also, many women have been opposing the inequality 

in workplaces and demanding equal job opportunities and equal pay.  

Section III—Possible Solutions 

Gender disparity in professional occupations has taken a toll on the cultural, social, financial, and economic 

fields of a country. Many women do not face the same job opportunities as men because of their gender and 

the responsibilities that may have such as childbirth and caring for their children. Gender does not measure 

someone’s ability or capability at doing a certain task. Raising awareness about this issue is invaluable. Raising 

awareness will result in sympathy and understanding from those in charge of employment in different 

employment sectors. Change will take place when those in charge of employment in professional sectors are 

educated and aware. Another solution may be setting a minimum wage for everyone. For example, Germany 

has set a national minimum wage in order to diffuse the gender inequality in the workplace. Another solution 

could be to eliminate gender options from employment applications to ensure that job opportunities are not 

equal because of gender. Creative and multistep solutions are encouraged that consider the nation’s social and 

economic fields are encouraged.  
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Section IV—Bloc Positions 

Asia-Pacific:  Gender disparity in professional occupations in this region is very common. In Iran, women are 

restricted from holding certain jobs such as becoming judges and seats in high politics. In many 

nations like Japan, women perform unpaid jobs and men work in the office. In South Korea, 

gender disparity has caused huge wage differences and limited roles in government. As a 

summary, this region highly believes in very structured, inflexible gender roles.  

African:  Most women in this region work low paying jobs. However, the number of women working in 

skilled professions has recently increased especially in Sub Saharan Africa.  

Eastern European:  The percentage of women working in skilled labor jobs has decreased. Many countries 

like Russia believe that women should take care of and raise their children or hold 

caregiving jobs. The women who work receive lower wages than men. The International 

Labor Conference, “promotes opportunities for women and men to obtain decent and 

productive work in conditions of freedom, equity, security and human dignity.”  

Latin American and Caribbean:  The wage gap based on gender in this region is tremendous. The rate of 

women working and supporting their family has increased but they receive 

lower wages than men. However, women with more educational 

experience in this region often receive similar wages compared to men. The 

“Inter–American Program on the Promotion of Women’s Human Rights and 

Gender Equity and Equality, prepared by the Inter-American Commission on 

Women in 1998 to urge member states to ensure women have full and 

equal access to work and productive resources.” 

Western European and others:  Women earn less than men but most women are educated and work in 

skilled jobs. Job opportunities are open to women both in government or 

any other sector. In the United States, laws prohibit unequal treatment of 

someone because of their gender in the workplace.  

Section V—Questions That Should Be Taken Into Consideration 

Why does gender disparity in professional occupations exist in my country? 

What do citizens - both men and women - think about the gender disparity in professional occupations?   

What role do religious, cultural, and societal norms play in the formation of inflexible gender roles, and how 

can this be changed? 
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Section VI—Helpful Sites and Resources 

Homewood Health—EFAP—Newsletter—EFAP Newsletter for Human Resource and Occupational Health 

Professionals, Program Administrators, Supervisors, and Key Personnel 

goo.gl/4uB8SG (shortened URL from www.mvma.ca) 

Houston Chronicle—Article—Gender Differences Within the Workplace 

goo.gl/CKYJbV (shortened URL from www.smallbusiness.chron.com)  

World Bank—Article—Gender Differences in Employment and Why They Matter 

goo.gl/eQFfSo (shortened URL from worldbank.org) 

Workplace Gender Equality Agency—Article—About Workplace Gender Equality  

goo.gl/hX9Hbf (shortened URL from www.wgea.gov.au)  

UN Women—Article—Equal Pay for Work of Equal Value 

goo.gl/QknWo3 (shortened URL from www.unwomen.org) 

Catalyst (an NGO)—Research Database—Women in Leadership 

goo.gl/Tx4MbD (shortened URL from www.catalyst.org) 

Possible Search Terms—gender pay equality, gender equity, gender disparity, gender differences in 

employment 
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